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Northwestern	is	committed	to	fostering	an	environment	in	which	all	members	of	our	community	
are	free	from	discrimination	and	harassment—including	sexual	misconduct.	Such	conduct	violates	
the	values	of	our	institution	and	disrupts	the	living,	learning,	and	working	environment	for	
students,	faculty,	staff,	and	other	community	members.		

The	Office	of	Civil	Rights	and	Title	IX	Compliance	works	to	uphold	the	University’s	commitment	by:	

• Responding	to	reports	of	sexual	misconduct,	discrimination,	and	harassment,	including	by	
helping	students,	faculty,	and	staff	understand	the	University’s	processes	for	making	such	
reports,	and	conducting	formal	and	alternative	resolution	processes;	

• Providing	supportive	measures,	resources,	and	resolution	options	to	those	impacted	by	
sexual	misconduct,	discrimination,	and	harassment;	

• Providing	training,	consultation,	and	resources	to	the	University	community	regarding	
accommodating	individuals	with	disabilities,	the	University’s	affirmative	action	programs	
for	faculty	and	staff,	and	responding	to	reports	of	sexual	misconduct,	discrimination,	and	
harassment;	and	

• Working	with	students,	faculty,	and	staff	to	revise	and	implement	policies	related	to	sexual	
misconduct,	discrimination,	harassment,	and	providing	reasonable	accommodations	to	
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sex,	pregnancy,	sexual	orientation,	gender	identity,	gender	expression,	parental	status,	marital	
status,	age,	disability,	citizenship	status,	veteran	status,	genetic	information,	reproductive	health	
decision	making,	or	any	other	classification	protected	by	law	in	matters	of	admissions,	employment,	
housing,	or	in	the	educational	programs	or	activities	it	operates.	Additionally,	allegations	of	sexual	
misconduct	that	do	not	fall	within	the	jurisdiction	of	the	Interim	Policy	on	Title	IX	Sexual	
Harassment	may	fall	within	the	jurisdiction	of	this	Policy.	
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The	Office	of	Civil	Rights	and	Title	IX	Compliance	is	responsible	for	responding	to	all	reports	of	
sexual	misconduct,	including	sexual	assault,	sexual	exploitation,	stalking,	dating	and	domestic	
violence,	and	sexual	harassment.	The	Office	of	Civil	Rights	and	Title	IX	Compliance	is	also	
responsible	for	responding	to	reports	of	discrimination	and	harassment	based	on	race,	color,	
religion,	national	origin,	sex,	pregnancy,	sexual	orientation,	gender	identity,	gender	expression,	
parental	status,	marital	status,	age,	disability,	citizenship	status,	veteran	status,	genetic	information,	
or	reproductive	health	decision	making.	

When	an	incident	of	alleged	sexual	misconduct,	discrimination	or	harassment	is	reported	to	the	
University,	whether	it	is	reported	in	person,	by	email,	electronically,	anonymously,	or	through	
another	person,	the	Office	of	Civil	Rights	and	Title	IX	Compliance	sends	an	outreach	email	to	the	
potentially	impacted	person(s)	to	offer	information	and	resources.	One	of	the	options	that	may	be	
available	to	a	person	who	may	have	experienced	such	is	a	University	adjudication	of	whether	a	
violation	of	the	Interim	Policy	on	Title	IX	Sexual	Harassment	or	Policy	on	Institutional	Equity	
occurred.	Disciplinary	action	can	be	taken	against	any	student,	staff,	or	faculty	member	who	is	
determined	to	have	violated	these	policies.	Northwestern’s	complaint	resolution	process	for	these	
matters	can	be	found	in	Section	III	of	the	applicable	policy.		

The	following	charts	present	data	on	the	number	of	sexual	misconduct,	discrimination,	and	
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The	Office	of	Civil	Rights	and	Title	IX	Compliance	saw	a	decrease	in	reports	in	the	2022-23	
academic	year	as	compared	to	the	previous	(2021-22
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The	following	chart	illustrates	the	
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C. Distribution	of	Reports	by	Respondent	Affiliation	

The	following	chart	illustrates	the	respondent	affiliation	for	each	of	the	reports	received	by	the	
Office	of	Civil	Rights	and	Title	IX	Compliance	during	the	2022-23	academic	year.	The	respondent	is	
the	person	who	is	alleged	to	have	engaged	in	discrimination,	harassment,	
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D. Reports	Against	Students	
	

1. Distribution	of	Reports	Involving	Student	Respondents	by	Category	of	Violation	Alleged	

	

Between	September	1,	2022,	and	August	31,	2023,	the	Office	of	
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The	following	chart	illustrates	the	basis	categories	included	in	the	57	reports	of	discrimination	and	
harassment.	Note	that	each	report	could	articulate	one	or	more	bases.	As	a	result	of	some	reports	
being	counted	on	multiple	bases,	a	total	of	74	categorizations	are	represented	below.	

	

2. How	Complainants	Elected	to	Proceed	

When	a	report	is	received	from	any	source,	including	directly	from	impacted	individuals	and	
indirectly	through	others,	such	as	employees	who	are	required	to	report	such	information	to	the	
University,	the	Office	of	Civil	Rights	and	Title	IX	Compliance	reaches	out	to	the	individual(s)	who	
may	have	experienced	misconduct	to	make	them	aware	of	resolution	options	and	resources	
available	to	them.	In	cases	where	an	individual	reporting	misconduct	requests	anonymity	or	does	
not	wish	to	proceed	with	an	investigation,	the	Office	of	Civil	Rights	and	Title	IX	Compliance	will	
attempt	to	honor	that	request	but,	in	some	cases,	the	Office	of	Civil	Rights	and	Title	IX	Compliance	
may	determine	that	it	needs	to	proceed	with	an	investigation.	In	making	this	decision,	the	Office	of	
Civil	Rights	and	Title	IX	Compliance	weighs	factors	outlined	in	the	policies.	In	such	cases	where	the	
Office	of	Civil	Rights	and	Title	IX	Compliance	initiates	an	investigation,	the	Office	of	Civil	Rights	and	
Title	IX	Compliance	will	not	compel	an	individual	to	participate.	Individuals	impacted	by	
discrimination,	harassment,	or	sexual	misconduct	may	request	supportive	measures	from	the	Office	
of	Civil	Rights	and	Title	IX	Compliance	even	if	they	do	not	choose	to	participate	in	the	University’s	
Complaint	Resolution	Process.		
	
The	following	chart	illustrates	how	the	198	reports	against	students	were	handled.	In	cases	where	a	
complainant	wished	to	proceed	with	adjudication	of	a	complaint	against	a	student	and	there	was	
reasonable	information	to	suggest	a	potential	policy	violation	may	have	occurred,	the	case	was	
handled	through	formal	resolution,	which	involved	investigation	and,	in	some	cases,	a	sanctioning	
panel.	In	some	cases	where	formal	resolution	was	not	desired	by	the	complainant	or	when	there	
was	not	enough	information	to	proceed	with	formal	resolution,	informal	action	was	used	as	a	way	
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included	no-contact	directives	or	educational	or	advisory	meetings	with	respondents.	In	addition,	
the	Office	of	Civil	Rights	and	Title	IX	Compliance	may	refer	a	report	to	another	unit	or	department	
for	action	where	appropriate.	
	

	
	
3. Outcomes	in	Adjudicated	Student	Cases	
	
In	student	matters	that	proceeded	through	formal	resolution,	the	Office	of	Civil	Rights	and	Title	IX	
Compliance	conducted	formal	investigations,	using	staff	members	(Civil	Rights	and	Title	IX	
Compliance	Specialists)	or	external	investigators.		In	matters	where	a	policy	violation	was	found,	
the	matter	was	resolved	by	a	sanctioning	panel	facilitated	by	the	Office	of	Community	Standards	
University	Hearing	and	Appeals	System.	
	
The	following	chart	illustrates	adjudication	outcomes	for	the	16	student	respondents	in	cases	that	
proceeded	through	the	formal	resolution	process	during	the	2022-23	academic	year.4		

 
4	In	cases	where	a	student	was	alleged	to	have	violated	multiple	categories	of	the	policies,	or	to	have	acted	against	
multiple	complainants,	the	outcome	is	listed	as	“Not	Responsible”	only	when	the	student	was	found	Not	Responsible	for	
all	sexual	misconduct	allegations	against	all	complainants.	
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E. Reports	Against	Faculty	and	Staff	

	
1. Distribution	of	Reports	Involving	Faculty	and	Staff	Respondents	by	Category	of	Violation	

Alleged	
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one	allegation	type	and	thus	the	total	of	allegation	types	can	be	greater	than	the	total	of	reports	
received.		

	

The	following	chart	illustrates	the	basis	categories	included	in	the	139	reports	of	discrimination	
and	harassment.	Note	that	each	report	could	articulate	one	or	more	bases.	As	a	result	of	some	
reports	being	counted	on	multiple	bases,	a	total	of	211	categorizations	are	represented	below.	
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3. Outcomes	in	Adjudicated	Faculty/Staff	Cases	

The	following	charts	illustrate	the	findings	and	outcomes	for	the	23	reports	faculty	and	staff	
respondents	in	cases	
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termination	or	suspension.	The	report	and	the	recommendation	are	sent	by	the	Office	of	Civil	
Rights	and	Title	IX	Compliance	to	the	faculty	member’s	department	chair	and/or	dean,	and	the	
Associate	Provost	for	Faculty.	Sanctions	or	corrective	actions	are	determined	in	accordance	with	
the	procedures	set	forth	in	the	Faculty	Handbook.			
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The	Office	of	Civil	Rights	and	Title	IX	Compliance	works	with	faculty,	staff,	
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accommodation,	the	Office	engages	in	an	interactive	process	with	the	requestor	of	the	
accommodation.	That	interactive	process	involves	consultation	with	the	requestor,	the	requestor’s	
health	care	providers,	and	relevant	University	departments	(such	as	Parking,	Facilities,	etc.).	The	
Office	of	Civil	Rights	and	Title	IX	Compliance	
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Accommodations	related	to	the	above	conditions	vary	based	on	the	impact	of	the	condition	on	the	
individual	who	is	seeking	an	accommodation.	The	accommodations	approved	in	the	2022-2023	
academic	year	included	(among	many	others):	

• Ergonomic	equipment	for	individuals	with	chronic	musculoskeletal	conditions,	including	
arthritis	and	rheumatoid	conditions;		

• Provision	assistive	technology	for	deaf	and	hard-of-hearing	employees;	
• Mics,	keyboards,	and	text-to-speech	software	to	facilitate	equal	employment	opportunities	

for	employees	with	a	wide	range	of	physical	disability	types;			
• Temporary	reserved	parking	spots	due	to	broken	bones	and	to	reduce	walking	distance	for	

pregnant	employees;	
• Remote	work	due	to	underlying	medical	conditions	and	treatments	that	result	in	immune	

suppression;	and	
• Flexible	scheduling	to	attend	medical	appointments	and	treatment	programs;	
• Extensions	of	leave	due	to	postpartum	complications	and	for	employees	ineligible	for	

continued	FML/EST	benefits;	
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• Work	schedule	adjustments	to	allow	employees	to	observe	their	religious	beliefs.		
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The	Office	of	Civil	Rights	and	Title	IX	Compliance	is	responsible	for	developing	the	University’s	
annual	Affirmative	Action	Plan	for	Women,	Minorities,	Individuals	with	Disabilities,	and	Protected	
Veterans.		The	affirmative	action	program	is	a	federal	compliance	report	required	of	federal	
contractors	and	is	designed	to	help	the	University	ensure	it	has	policies	and	processes	in	place	to	
ensure	equal	opportunity	in	its	employment	activity.	The	reporting	provides	analysis	to	help	
identify	areas	where	barriers	may	exist	and	assist	Northwestern	in	its	continued	efforts	to	develop	
initiatives	that	foster	a	diverse	and	inclusive	community.		

On	an	annual	basis,	the	Office	of	Civil	Rights	and	Title	IX	Compliance	works	with	the	HR	Talent	
Acquisition	office,	the	HR	Support,	Process	&	Analytics	office,	and	the	Faculty	Operations	office	to	
implement	and	refine	processes	for	the	flow	of	data	and	information	stemming	from	diversity	data	
requests	from	across	the	University.		Focus	continues	to	be	placed	on	establishing	processes	for	
working	with	recruiters	and	search	committees	for	the	analysis	of	data	as	it	relates	to	AAP	
requirements	for	focusing	outreach	and	recruitment	efforts.		These	efforts	are	essential	to	the	AAP	
component	designed	to	increase	the	diversity	of	applicant	pools	in	areas	of	underrepresentation
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During	the	academic	year	2022-


